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No director, officer or employee may retaliate against an individual for bringing 

a  complaint  of  discrimination  or  for  participating  in  an  investigation  or  proceeding 
involving a complaint of discrimination. 
 

No  one may  take  any  action  harmful  to  any  person  for  providing  to  a  law 
enforcement  officer  any  truthful  information  relating  to  the  commission  or  possible 
commission of any federal offense. 

 
12.  Good Manufacturing Practices 
 

It is important that our drugs be safe and effective.  To help accomplish that we 
must comply with all legal, requirements governing the manufacturing of our products, 
including  the Good Manufacturing Practice  (GMP)  regulations established by  the FDA. 
These  regulations  establish  the  minimum  current  GMP  requirements  of  all 
manufacturing‐related operations to assure that drugs are safe and effective. 

 
13.  Health and Safety 
 

The Company  strives  to provide each employee with a  safe and healthy work 
environment.    Each  employee  has  responsibility  for maintaining  a  safe  and  healthy 
workplace  for  all  employees  by  following  safety  and  health  rules  and  practices  and 
reporting accidents, injuries and unsafe conditions. 

 
It  is the policy of the company to comply with all environmental  laws and  laws 

relating  to worker health and safety  (e.g. OSHA and state counterparts).    It  is also  the 
policy of the company to treat, store, transport, and dispose of hazardous materials  in 
full compliance with all applicable laws. 

 
Violence and threatening behavior are not permitted. Employees should report 

to work  in condition to perform their duties, free from the  influence of  illegal drugs or 
alcohol. The use of illegal drugs in the workplace will not be tolerated. 

   
14. Healthcare Professionals in California and Declaration of Compliance 

 
Company  has  policies  and  procedures  in  place  to  govern  and  regulate  its 

interaction with medical and healthcare professionals pursuant  to California SB 1765. 
Company has set a specific annual dollar  limit on gifts, promotional materials, or other 
medically relevant  items which may be given to medical or healthcare pursuant to OIG 
Guidance  and  the  PhRMA  Code.  The  annual  limit  will  be  $2500.00  per  medical  or 
healthcare professional. This limit may be revised from time to time and will be updated 
annually by Company. 

 
Company declares that based upon its good faith understanding of California SB 

1765, it is in compliance with the requirements of this law. 
 

15. Record‐Keeping 
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faced with and the alternatives you have. Use your judgment and common 
sense; if something seems unethical or improper, it probably is. 

 
- Clarify your responsibility and role.  In most situations, there is shared 

responsibility.  Are your colleagues informed?  It may help to get others involved 
and discuss the problem. 

 
- Discuss the problem with your supervisor or Human Resources.  This is the basic 

guidance for all situations.  In many cases, your supervisor and Human 
Resources will be more knowledgeable about the question and will appreciate 
being brought into the decision-making process.  Remember that it is your 
supervisor’s and Human Resources’ responsibility to help solve problems. 

 
- Seek help from Company resources.  If you believe that it is not appropriate to 

discuss an issue with your supervisor, or you do not feel comfortable 
approaching your supervisor with your question, discuss it with Human 
Resources. If that also is not appropriate, call our Compliance Officer. 

 
- You may report ethical violations in confidence and without fear of retaliation.  

If your situation requires that your identity be kept secret, your anonymity will 
be protected.  The Company does not permit retaliation of any kind against 
employees for good faith reports of ethical violations. 

 
- Always ask first, act later:  If you are unsure of what to do in any situation, seek 

guidance before you act. 
 
22. Reporting/Investigation Procedures 
 

Any employee who reasonably believes that there has been a material violation 
of this Code should report it immediately to the Company's Compliance Officer – 
Alexander Mironov at a.mironov@ekrtx.com or its Chief Executive Officer – John  
Bailye  at  j.bailye@ekrtx.com , or the EKR Corporate Office at  (877) 435-2524  If 
the violation is caused by questionable accounting or auditing matters, the employee 
may submit an anonymous complaint as discussed in Section 23. The complaint will be 
investigated promptly.  The investigation will be handled discreetly and appropriately, 
and the information will be disclosed to others only on a need to know basis and as 
required by law. There will be no adverse action taken against employees who report 
violations of the Code or who participate in the investigation.  If the investigation leads 
to a conclusion that a material violation of the Code has occurred, the Company will 
take appropriate corrective action, which may include remova1 from a position as 
director or officer and dismissal as an employee of the Company. 
 

The Company recognizes the potentially serious impact of a false accusation. 
Employees are expected as part of the ethical standards required by this Code to act 
responsibly in making complaints. Making a complaint without a good faith basis is itself 
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an ethical violation. Any employee who makes a complaint in bad faith will be subject to 
appropriate corrective action, including dismissal. 

 
23.  Procedures for Submitting Confidential, Anonymous Complaints Regarding 

Accounting and Auditing Matters 
 

As an alternative to the procedures described in Section 22, any employee who 
reasonably  believes  that  there  has  been  a material  violation  of  this  Code  caused  by 
questionable  accounting  or  auditing matters  has  the  right  to  submit  a  confidential, 
anonymous  complaint  via  the Company's Compliance website.   The  complaint  should 
contain sufficient information so that a reasonable investigation can be conducted. 

 
Sanctions 
 
Violations of this Code of Conduct may be  the basis  for employment action up  to and 
including  termination  of  employment  and may  result  in  personal  legal  liability  (civil 
and/or criminal) for any offender. 

POL – EKR – 001 
 

11



CODE OF ETHICS AND BUSINESS CONDUCT 
POL – EKR – 001 

Effective Date:   January 1, 2008 
Last Revision: June 23, 2008 

 

POL – EKR – 001 
 

12

 
Certification 

 
I,______________________________ do hereby certify that, I have been provided a copy of the 
EKR Therapeutics’ Code of Conduct, have read it, understand it, and agree to comply with it.  In 
the  Code  of  Conduct  I  have  also  been  provided  the  name  and  contact  information  for  the 
Company's Compliance Officer.   
 
 
_________________________ 
Signature  
 
 
_________________________ 
Print Name 
 
 
_________________________ 
Date 

 
 

 
 
 
 

 


